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Navigating Executive
Compensation

Charting a clear and confident
path — from equity to liquidity
to legacy

A major liquidity event — whether from
a business sale, equity payout, or other
windfall - is more than a financial milestone.
It's a turning point that demands thoughtful

planning and decisive action.
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FOR BUSINESS EXECUTIVES, NAVIGATING THIS TRANSITION

MEANS MORE THAN JUST CASHING OUT

It's about converting complexity into clarity: Balancing diversification, managing
tax exposure, and aligning your newfound wealth with long-term goals.

We help you navigate
the unexpected
with experience

A sudden liquidity event
can bring significant
changes, transforming your
financial future, family's
lifestyle, and legacy.
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8 Common questions from executives

» What are the tax » How do | coordinate
implications of this this with my estate plan?
liquidity event?

» Am | properly diversified — » Should | exercise
or am | overexposed to my options or sell shares
company's stock or sector? now — or wait?

» What's the best way to » How do | turn this
protect my assets from windfall into long-term
lawsuits, market volatility, financial security?

or other risks?

» How do | align this wealth
with my personal goals?
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Common triggers

Bonus stock awards

Leadership transition

IPO

M&A

Vesting of equity awards
(RSUs/performance shares)

Exercise of stock options

Golden parachutes

Retirement packages
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EXECUTIVE COMPENSATION:
A ROAD BEST TRAVELED WITH INSIGHT

Success begins with recognizing — and avoiding — the most common blind spots and missteps.

@ Misconceptions we often see

All equity awards are
taxed the same

Diversification means
limiting upside

My company will always
outperform the market

| don't need to diversify —
I'm an industry expert

I'll figure out the plan
once the money hits

In reality, RSUs, ISOs, NSOs, and performance
shares have distinct tax treatments. Understanding
these can help you retain your hard-earned gains.

Diversification is about managing risk, not
abandoning growth. A diversified portfolio can
preserve upside while protecting against volatility.

Confidence in your company is natural, but markets
shift. Overreliance on a single stock can expose you
to downside risk.

Expertise doesn’t eliminate risk. Even insiders can
be blindsided by regulatory, competitive,
or macroeconomic shifts.

Success starts with planning ahead. Waiting
until after liquidity can limit your options.

@ Top pitfalls to avoid

Paying the
taxes upfront

Delaying decisions

Copying what
your peers did

Investing everything
upfront

Taking a do-it-yourself
approach

Strategic planning enables smarter, tax-efficient
decisions - i.e,, timing, charitable strategies, etc.
can reduce your tax liability.

You can miss crucial opportunities for tax
optimization, diversification, and strategic
planning if you delay key decisions.

Your financial situation is unique, and your strategy
should be tailored to your unique goals and risk
tolerance, not borrowed from someone else.

Acting too quickly can lead to poor timing or
misaligned investments.

It's wise to enlist specialized advisors who are
best positioned to help navigate the complexities
a windfall introduces across tax law, estate
planning, and beyond.

Compensation is a journey, not a single event

We guide you through every turn — including equity awards, liquidity events, and legacy
planning — so your wealth is structured, protected, and aligned with your life's goals.
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NAVIGATING EXECUTIVE COMPENSATION <Q>

It's a complex road layered with equity incentives and evolving tax rules. We help
you make sense of it all through education, proactive modeling, and integrated
planning that align with your goals.

Our integrated, education-first approach to turning complexity into clarity

o Educate and empower o Integrate expert networks

Demystify forms of equity compensation === Provide seamless collaboration

- such as RSUs (Restricted Stock Units), with CPAs; estate attorneys;
ISOs (Incentive Stock Options), NQSOs compensation consgltants; and
(Non-Qualified Stock Options), and legal, tax, and compliance experts —

streamlining the process so you can
act confidently without taking on
unnecessary exposure.

performance shares — while helping
you navigate the tax treatment, risks,
and liquidity of each.

9 Plan for the long term

Connect compensation design to tax planning, estate strategy,
and wealth transfer for maximum after-tax outcomes.

Model “what if” scenarios — e.g., what happens if you sell the
business, retire early, or face an unexpected liquidity event?

o Mitigate risk, maximize opportunity

Guide you on diversification strategies, insider-trading
windows, and tax-aware selling so you avoid unnecessary
concentration or compliance pitfalls.

Align 10b5-1 sales with broader wealth, estate, and
tax strategies, to ensure proceeds are put to work
efficiently rather than simply liquidated.

What differentiates our approach

» Owner’s mindset: We take a > Integrated planning: Equity » Maximizing wealth at critical junctures:
holistic view of compensation, awards don't exist in a vacuum - Transitional liquidity events hold the
seeing it as equity that builds impacting tax brackets, gifting, biggest opportunities and risks. We
long-term wealth, much like a and future wealth transfer. We prepare you with scenario modeling,
successful business owner create a single, seamless strategy exit strategies, and more to protect

that connects all the pieces and grow your wealth
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EMPOWERING INTRAPRENEURS' AT EVERY STAGE OF SUCCESS

®

At Premier Path, we work with intrapreneurs: Driven professionals who act like owners
within the companies they help build. They take initiative, create value, and lead with
purpose, even without a founder's title.

Helping high-impact leaders turn hard-earned rewards into enduring wealth

Career

stage Early Mid-level C-suite Post-exit
Priority Education on equity Liquidity planning, Estate integration, Structuring liquidity,
needs and tax basics family needs, reducing philanthropy, income streams,
concentration risk succession, after-tax legacy planning
optimization
Example = Stock Options 107, Reducing single-stock Spreading option Turning a major
solutions = first-bonus planning, risk in company shares, exercises over multiple liquidity event into

equity vesting roadmap

>

building tax-efficient
diversification plans,
funding a vacation
home purchase

>

years, pairing rewards

with charitable giving,

saving on unnecessary
taxes

>

a multi-generational
strategy, Opportunity
Zone investments,
estate coordination

>

We're here to maximize your opportunity at the liquidity milestones throughout your
career and post-exit — where compensation, taxes, and estate planning converge.

As entrepreneurs ourselves, it's a road we know well

Certified wealth
professionals,
helping you thrive
through complexity.

Coordinated advisor
network of experts,
across different
financial fields.

Holistic financial
planners, addressing
your total wealth
picture.

Focused on
purpose, not just
proceeds, helping
you step forward

with confidence.

Disclaimers

Premier Path Wealth Partners is a registered investment adviser with the Securities and Exchange Commission providing investment
advisory and financial planning services. Any reference to the terms “registered investment adviser” or “registered” does not imply that
Premier Path Wealth Partners or any person associated with Premier Path Wealth Partners has achieved a certain level of skill or training.
A copy of Premier Path Wealth Partners’ current written disclosure (ADV 2A Firm Brochure) discussing our advisory services and fees is
available for your review upon request. Premier Path Wealth Partners, in addition to providing investment advisory and financial planning
services, provides business consulting services. In connection with its business consulting services, Premier Path Wealth Partners does
not provide tax or legal advice. This material is proprietary and may not be reproduced, transferred, modified, or distributed in any form
without prior written permission from Premier Path Wealth Partners. Premier Path Wealth Partners reserves the right, at any time and
without notice, to amend, or cease publication of the information contained herein. Certain of the information contained herein has been
obtained from third-party sources and has not been independently verified. It is made available on an “as is" basis without warranty.
Any recommendations, projections, market outlooks, or estimates are based upon certain assumptions and should not be construed as
indicative of actual events that will occur. Past performance does not guarantee nor is it indicative of future results.
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LET'S CHART A PATH TO OPTIMIZING
YOUR EXECUTIVE REWARDS - TODAY
AND FOR THE FUTURE

Visit premierpath.com or connect with
us to begin the conversation.

Q PREMIER PATH

WEALTH PARTNERS

7 Giralda Farms, Suite 190
Madison, NJ 07940
team@premierpath.com
973.671.6530
premierpath.com
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